#5 DIVERSITY AND EQUAL OPPORTUNITY SEARCH REPORT

Department:

Position:

Appointment: Temporary Tenure Track Other

Chair of Search Committee:

Date Submitted to Dean of Faculty/Provost:  / /

List of Committee Members/Positions:

List of publications/resources where job announcement was posted:

Number of Applications Received:

Number of Applicants who self-identified regarding ethnicity, gender and/or minority
status:

Profile of pool of self-identifying applicants:
Multi-racial (total):

male:
female:

African descent (total): Native American (total):
male: male:
female: female:

Caucasian/white (total): Non-US Citizens/Permanent
male: Residents (total) :
female: male:

female:

Asian or Pacific Islander (total):
male: Other:
female:

Hispanic/Latino (total):
male:
female:
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Number of Candidates Interviewed On Campus:
Profile of Interviewee Pool:

Multi-racial (total):

male:
female:

African descent (total): Native American (total):
male: male:
female: female:

Caucasian/white (total): Non-US Citizens/Permanent
male: Residents (total) :
female: male:

female:

Asian or Pacific Islander (total):
male: Other:
female:

Hispanic/Latino (total):
male:
female:

Finalists Listed in Order of Preference By Search Committee:
Name Ethnicity Gender Reason(s) not selected
(1)

(2)

3)

4)

(5)

Candidate Hired:

Race/ethnicity:

Gender:

Comments:
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